DIGITAL

PAGE OF EXPERIENCE

COACHING Candidate Reflection: The purpose of the Page of Experience is to provide a framework for candidates to check their understanding and determine their individual,

CENTER

next stepsinlearning as a coach. The Page of Experience must be completed and answers submitted into the Learning Center in order for the license to be awarded.

COMPLETION DATE

CANDIDATE NAME

MENTOR NAME

TOPIC/TASK

INTRODUCTION
Six Tasks of a Coach

COACHING TRAINING
SESSIONS/COACHING GAMES
Play-Practice-Play training
sessionplan

COACHING TRAINING
SESSIONS/COAGHING GAMES
Today's field session

LEADING THE PLAYER
Unconditional, individual
attention

LEADING THE TEAM
Agreed upon team behaviors

MANAGING THE
PERFORMANGE ENVIRONMENT
Engaging parents

INSTRUCTOR NAME

TWO THINGS YOU FEEL GOOD ABOUT

TWO CHALLENGES YOU FACE

LICENSE NAME

LEADERSHIP (LEADING YOURSELF)
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